Formal Proceedings on Complaints of Harassment, Discrimination, Vilification of Victimization

Formal complaint received by Equal Opportunities Officer
(EOQ)

v
EOO makes a preliminary investigation of the allegations
made by the complainant within one month

v

EOO consults with the Chairperson of the CEO on any
appropriate follow-up action

v

| Whether complaint is established |

Yes I:‘NZIO

v

EOO explains to the complainant the basis for the decision

v

Appropriate formal disciplinary procedures will be applied

v
If the complainant is not satisfied with the explanation, the
complainant may appeal to the President by providing a
written statement of appeal

v
If the case is considered to be a criminal offence, subject to the
consent of the complainant, the University may report the case
to the police

v

EOO forwards the statement to the President along with
his/her explanation of the decision not to proceed with the
application of disciplinary procedures

v

If the President decides that the appeal is in favor of the
complainant, the President shall direct the EOO to proceed
with disciplinary procedures







